
Problems and solutions? 

The world has many towns and cities constructed in previous centuries that 
were more suitable and liveable for people in those times than they are now. 
What problems will this cause? 
What can be done to solve these problems? 
 
There now exist numerous towns and cities that were constructed centuries ago. While 
these places were once considered liveable, they often face challenges in meeting the 
needs and expectations of contemporary society that can only realistically be resolved by 
local authorities. 
One of the primary challenges associated with old towns and cities is outdated infrastructure 
and limited accessibility.  
 
Many of these places were designed before the advent of private vehicles and modern 
transportation systems. Consequently, narrow streets, lack of parking facilities, and 
insufficient public transportation options pose significant challenges for mobility and 
convenience. Similarly, outdated sewage and waste management systems may not be 
equipped to handle the needs of a larger population, leading to environmental and health 
hazards. One well-known example of this would be in developing cities such as Ho Chi Minh 
city in Vietnam where older buildings that collapse are common and there are geographical 
challenges that limit the development of other areas. Since local authorities have few 
options, this means many less privileged residents must live in conditions that are not ideal. 
 
To overcome these challenges, a comprehensive revitalization plan is crucial. Local 
governments should invest in infrastructure upgrades, such as widening roads, improving 
public transportation networks, and implementing smart traffic management systems. 
Additionally, the integration of sustainable solutions, including renewable energy sources 
and eco-friendly waste management systems, can contribute to the long-term liveability of 
these areas. By prioritizing infrastructure development and accessibility enhancements, old 
towns and cities can adapt to modern demands without compromising their historical 
integrity. Local governments can also, in collaboration with residents and stakeholders, 
organize cultural events, festivals, and initiatives to celebrate the heritage of these areas. 
This holistic support will prolong and support revitalization efforts long-term. 
 
In conclusion, by adopting a balanced approach to preservation, investing in infrastructure 
and accessibility, and fostering local engagement, older cities can overcome inherent 
challenges and regain their liveability. Only through such concerted efforts can old towns 
and cities be restored and cherished for generations to come. 
 
 

In some parts of the world traditional festivals and celebrations have 
disappeared or are disappearing. 
What problems is this causing? 
What measures could be taken to counter this situation? 
 

The gradual disappearance of traditional festivals and celebrations in various parts of the 

world is a concerning issue with significant social and cultural repercussions. These age-old 

customs, deeply rooted in communities, serve to reinforce collective identity, convey cultural 

heritage, and provide a sense of belonging. As such, their decline poses certain problems. 

However, steps can be taken to address and counteract this trend. 



One of the primary issues caused by the fading of traditional celebrations is the erosion of 

cultural identity. Festivals and rituals often embody the values, history, and beliefs of a 

community. Without them, younger generations lose essential cultural knowledge, which 

creates a disconnection from their heritage and history. This can lead to a weakened sense of 

identity and pride in their cultural roots. Additionally, the loss of these traditions can reduce 

social cohesion, as festivals provide opportunities for family, friends, and even entire 

communities to come together. The absence of such communal gatherings can foster social 

isolation and diminish the sense of community belonging. Another problem is the economic 

impact on local economies. Many traditional celebrations attract visitors from outside the 

community, sometimes even internationally. The loss of these festivals can lead to a decrease 

in tourism, negatively impacting local businesses that rely on the influx of visitors for their 

income. Artisans, performers, and small vendors are often financially dependent on festivals 

to sell their unique crafts or showcase their art, and the lack of such events may result in 

reduced earnings or, in some cases, the loss of livelihoods. 

To counter this trend, governments and communities must take active steps to preserve 

traditional celebrations. One effective measure is the promotion of cultural festivals through 

educational programs and media. Schools, for instance, could introduce local festivals and 

their historical significance into the curriculum, which would help younger generations 

develop an appreciation for their cultural heritage. Broadcasting documentaries, programs, 

or even social media content related to traditional celebrations can raise awareness among a 

wider audience, further encouraging participation and understanding. Another approach is 

for governments to provide funding and support for local festivals. Financial assistance and 

grants can encourage communities to continue holding festivals and may even inspire 

people to organize new events that revive traditional customs. Local governments could also 

incentivize businesses to sponsor or participate in cultural festivals, helping to ensure their 

sustainability. Additionally, tourism boards can play a role by promoting these festivals 

internationally, attracting visitors who are interested in cultural tourism, and generating 

economic benefits for the community. 

Lastly, technology can also be leveraged to preserve and promote traditional festivals. Digital 

platforms can be used to document and archive festival practices, customs, and rituals for 

future generations. Virtual and hybrid festivals can bring together local communities and the 

diaspora, allowing for a broader audience and a renewed interest in traditional events. This 

can be especially beneficial in cases where physical gatherings are difficult or restricted, as it 

allows people to engage with and celebrate their cultural heritage remotely. 

In conclusion, while the disappearance of traditional festivals presents serious cultural and 

economic challenges, strategic measures can help preserve these valuable traditions. 

Through education, financial support, tourism promotion, and digital archiving, communities 

can ensure that traditional celebrations continue to play a vital role in connecting people, 

sustaining cultural identity, and promoting social unity for generations to come. 

 

Nowadays more and more older people who need employment have to 
compete with younger people for the same jobs. 
What problems does this cause? 
What are the solutions? 



The rising trend of older individuals competing with younger people for the same jobs is 

creating a range of challenges within the workforce. With economic pressures, longer life 

expectancies, and delayed retirement ages, many older people are staying in the job market, 

leading to direct competition between age groups. This situation presents several problems 

that impact both older and younger workers, but targeted solutions can help address these 

issues effectively. 

One significant problem is the disparity in skills between older and younger workers. Older 

employees often bring a wealth of experience but may lack specific technical skills that are 

more familiar to younger candidates, particularly in fields that are rapidly advancing in 

technology. This gap can place older workers at a disadvantage when applying for roles that 

require up-to-date digital skills. For instance, in industries like digital marketing or software 

development, younger candidates with recent training may be preferred, leaving older 

workers feeling undervalued despite their experience. This can result in feelings of 

inadequacy and diminished confidence among older workers, which impacts their overall job 

satisfaction. 

Another issue that arises from this competition is increased pressure on wages and job 

stability. Employers, facing a surplus of candidates, may offer lower wages or part-time 

contracts, making it challenging for both older and younger job seekers to secure stable, 

well-paying positions. For example, an older employee who needs to work to support a 

family may find it difficult to accept a lower wage, while younger candidates just entering the 

job market may also struggle to meet living expenses. This wage competition can lead to 

financial instability for both age groups and contribute to overall dissatisfaction and stress. 

To address these challenges, a range of measures can be implemented. One effective 

solution is to provide targeted skill development programs for older workers. Governments 

and businesses could offer subsidized training in digital literacy and emerging technologies 

to help older individuals stay competitive in the modern workforce. For instance, programs 

that teach basic coding, data analysis, or digital marketing can help older employees become 

more versatile and competitive in the job market, allowing them to keep up with younger 

candidates. 

Another approach is for companies to create mentorship programs that leverage the 

strengths of both age groups. Older employees could mentor younger ones in areas such as 

leadership, problem-solving, and industry knowledge, while younger employees could assist 

their older colleagues with technology and digital tools. This approach not only improves the 

skills of both groups but also fosters mutual respect and understanding in the workplace, 

reducing tensions caused by competition. 

In conclusion, the increasing competition between older and younger job seekers brings 

unique challenges, including skill gaps and wage pressure. However, with targeted skill 

training and mentorship programs, these issues can be addressed effectively, ensuring that 

both age groups benefit and contribute positively to the workforce. 

Living in large cities today poses many problems for people. 
What are these problems? 
Should governments encourage more people to live in smaller towns? 



Living in large cities today presents numerous challenges that impact the well-being of 

residents. Urban areas, while offering many economic opportunities and amenities, often 

come with issues such as overcrowding, pollution, and high living costs. These problems 

affect quality of life and raise the question of whether governments should encourage 

people to settle in smaller towns. 

One major issue associated with living in large cities is overcrowding. As urban populations 

grow, infrastructure and services become strained, leading to congested public transport, 

long commute times, and inadequate housing. For instance, in megacities like Tokyo and 

New York, people often spend hours commuting each day due to traffic congestion or 

packed trains, which reduces time for family, leisure, and personal well-being. Overcrowding 

also contributes to limited access to essential services, such as hospitals and schools, 

creating additional stress and reducing quality of life for city dwellers. 

Another significant problem is pollution, both in terms of air quality and noise levels. Heavy 

traffic, industrial activities, and construction in urban centers generate high levels of air 

pollution, which can lead to respiratory illnesses and other health problems. For example, 

cities like Delhi and Beijing often experience severe air pollution, with residents facing 

heightened risks of asthma, bronchitis, and other conditions. Noise pollution from traffic and 

construction further disrupts daily life, making it difficult for residents to relax and sleep, and 

potentially leading to long-term health impacts. 

To address these issues, governments should consider encouraging more people to live in 

smaller towns. By promoting balanced regional development, governments can reduce the 

population pressure on large cities, making life more manageable for urban residents and 

enhancing quality of life. For example, tax incentives or subsidies could encourage 

businesses to set up in smaller towns, creating job opportunities outside of major cities and 

making it more feasible for people to relocate. 

Additionally, improving infrastructure and amenities in smaller towns could make them more 

attractive to potential residents. If smaller towns had reliable healthcare, education facilities, 

and public transport, more people might choose to live outside of urban centers, easing 

congestion in big cities. Furthermore, digital infrastructure, such as high-speed internet, can 

enable remote work, allowing people to work from anywhere and reducing the need to live 

in large cities to access employment opportunities. 

In conclusion, large cities present several challenges, such as overcrowding and pollution, 

which impact residents’ quality of life. To alleviate these problems, governments should 

encourage the development of smaller towns, creating balanced growth across regions. By 

investing in infrastructure and providing incentives, they can attract people to smaller towns, 

leading to healthier, more sustainable communities. 

An increasing number of professionals, such as doctors and teachers, are 

leaving their own poorer countries to work in developed countries. What 

problems does this cause? What can be done to deal with this situation? 

 



The migration of skilled professionals, such as doctors and teachers, from poorer countries 

to wealthier ones has become a significant issue in recent years. While these professionals 

often seek better working conditions, higher salaries, and improved quality of life, their 

departure leaves behind considerable challenges in their home countries. This "brain drain" 

phenomenon creates issues for developing nations but can be mitigated through targeted 

solutions. 

One major problem caused by the departure of skilled professionals is the shortage of 

essential services in poorer countries. For instance, when a significant number of doctors 

migrate, the healthcare system in their home country suffers, leading to limited access to 

medical care and poorer health outcomes. Many developing countries already struggle with 

inadequate healthcare resources, and the loss of qualified medical professionals exacerbates 

this issue, leaving patients without timely treatment. Similarly, when teachers leave, the 

education system is affected, leading to larger class sizes, lower quality of instruction, and 

limited opportunities for students, which can hinder the country's overall development. 

Another issue is the economic impact of the brain drain on poorer countries. Skilled 

professionals play a vital role in developing local economies, as they not only provide 

essential services but also contribute to research, innovation, and workforce training. When 

they leave, it can result in slower economic growth and reduced productivity, making it 

harder for these countries to break the cycle of poverty. For example, a country with a 

shortage of teachers will struggle to produce a well-educated workforce, which in turn limits 

its potential for industrial and technological advancement. This cycle of brain drain and 

limited development can hold back the progress of developing nations. 

To address this issue, governments in poorer countries should focus on improving working 

conditions and incentives for professionals to encourage them to stay. For example, they 

could provide financial incentives, such as higher salaries or tax benefits, for doctors and 

teachers who choose to work in rural or underserved areas. By improving career 

development opportunities, such as offering specialized training or advanced education 

programs, countries can make it more appealing for professionals to remain and grow in 

their home country. 

Additionally, wealthier countries that benefit from hiring skilled workers from poorer nations 

could contribute to programs that support education and healthcare in these countries. For 

instance, they could create partnerships that allow professionals to work abroad for a limited 

period while maintaining ties with their home country, making it easier for them to return 

with new skills and knowledge. Another potential solution is implementing "return 

agreements" between countries, where professionals agree to work abroad for a few years 

and then bring their skills back to their home country, thus contributing to both economies. 

In conclusion, the migration of skilled professionals from poorer to wealthier countries 

creates significant challenges, including shortages in essential services and slower economic 

growth. By improving working conditions in poorer countries and encouraging temporary 

migration agreements, governments can help retain skilled workers and mitigate the 

negative effects of brain drain. Through collaborative solutions, both sending and receiving 

countries can benefit while contributing to global development. 



 
 
 
 
 


